Top Employment Cases and Legislative
Changes of 2016: A Year-in-Review of
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It has been another busy year in employment law, both in the courts and in the halls
of government. As 2016 draws to a close, we take this opportunity to reflect on some
of the key cases and legislative changes that impacted employers in 2016 and the
lessons employers can draw from them.

Topics covered in this webinar include:

e Prevention of Workplace Sexual Violence and Harassment
Flexible Work Arrangements

Off-Duty Misconduct and Cause for Dismissal

Temporary Layoffs and Constructive Dismissal

New Recruitment, Selection and Hiring Obligations under AODA
And More!

To ensure employers are well prepared for 2017, we will also highlight some key
upcoming legislative changes that will affect employers in 2017.

As always, at the end of the presentation, there will be a Q&A session during which
you can ask questions about any of the cases or legislation discussed in the
presentation.

Stefanie is an associate working at the McMillan lawyers office in Toronto dealing
with the Employment and Labour Relations Groups. Stefanie has developing a broad
practice, advising both domestic and international corporate clients in all aspects
of provincial and federal law, including hiring and termination, wrongful dismissal
claims, employment standards, employment contracts, employment policies, human rights
issues, privacy questions, business immigration and collective bargaining.

Contact her by calling 416.865.7044 or e-mailing stefanie.difrancesco@mcmillan.ca
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