
Merit Increase Pay Policy

Each year, the CEO and the chief officers of human resources and finance will
determine the pool of merit increase funds available. Both the objectives of the
compensation program and financial resources available will be considered in the
decision-making process.

Merit pay is used to reward successful performance. Larger merit increases will
be awarded to employees who consistently exceed performance standards. Increases
will not be granted to employees whose performance has been rated as
unsatisfactory overall.
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