Individualized Accessibility Plan (IAP)
Infographic

For HR directors, one of the hardest parts of complying with the Accessibility for
Ontarians with Disabilities Act (AODA), Accessible Canada Act (ACA), and other
accessibility laws that have recently taken effect is to implement a process for
developing what are called Individualized Accessibility Plans (IAPs) for disabled
employees. Here’s an Infographic to give you a visual sense of the IAP process. Go to
the HR Insider website for an explanation of the IAP process and how to avoid common

pitfalls when implementing it.
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