Office re-opening — Can an employer
terminate an employee for refusing to
report to work? ON
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OQur company is calling employees back to the office and everyone who is sent home to
work due to the pandemic is required to come to the office minimum of 2 days a week.
We have some employees who refuse to report to work. Necessary communication was made
to everyone well ahead of time including safety measures etc.

Would termination of the employee be legal if the employee does not come to the
office but can work from home?
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