Checklist of Essential HR Policies in
Ontario

The policies every employer doing business in Ontario has to have.
What HR policies do we need to have in our province?

That is the one question we at HR Compliance Insider get the most. The basic answer
is that you need policies to ensure compliance with your province’s employment
standards, human rights and OHS regulations, as well as the so-called common law
which governs issues like termination, employment contracting and general workplace
conduct. However, there are also slight variations by province. So, we’ve decided to
create a Checklist of essential HR policies in each part of Canada. Here’s the
Ontario version.

Must-Have HR Policies in Ontario

OAnti-Discrimination Policy (you can also have separate policies for racial, sex,
age, disability, sexual orientation, gender identity and expression, religion, family
status, criminal background and other protected characteristics)

OReasonable Accommodations Policy

OEqual Pay for Equal Work Policy*

OWorkplace Accessibility Policy*

OBullying & Cyberbullying Policy

OWorkplace Violence & Harassment Policy*

ODomestic Violence in the Workplace Policy

ORespectful Workplace Policy

OPersonal Privacy in the Workplace Policy

OComputer, Social Networking & Internet Use Policy

OEmployee Right to Disconnect Policy*
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OUse of Digital Monitoring Technology in the Workplace Policy*

OFlexible Benefits/Telecommuting/Work from Home Policy

OSubstance Abuse, Impairment & Fitness for Work Policy

ODrug & Alcohol Testing Policy

OAttendance & Absenteeism Policy

OHours of Work & Work Schedule Policy

OGeneral HR Code of Conduct

OProgressive Discipline Policy

O Compensation, Salary & Benefits Policy

OGeneral Leaves of Absence Policy*

OMaternity & Parental Leave Policy

OCompassionate Care Policy

OChild Death or Disappearance Leave Policy
OPersonal & Sick Leave Policy

OFamily Violence Leave Policy
OBereavement Leave Policy

OCourt & Jury Duty Leave Policy

OMilitary Reservist Leave Policy

OTermination of Employment Policy

OONon-Retaliation/Reprisals Policy*

OGeneral Occupational Health and Safety Policy*

Nice-to-Have HR Policies in Ontario

OVisitors Safety & Rules of Conduct Policy
OChildren in the Workplace Policy

OGroup Benefits Plans Policy

OBusiness & Travel Expenses Policy
OConflict of Interest Policy

OGifts, Favors & Entertainment Policy

OSmoking in the Workplace Policy
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O0ff-Duty Conduct Policy

ODress Code & Personal Appearance Policy

OPerformance Review & Management Policy

OInclement Weather Policy

OBring Your Own Device Policy

OUse of Cell Phones in the Workplace Policy

Policies marked with * are required by law.
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