
Checklist of Essential HR Policies for
Federally Regulated Workplaces
written by Tina Tsonis | September 9, 2022

The policies every federally regulated employer must have.

What HR policies do we need to have in our province?

That is the one question we at HR Compliance Insider get the most. The basic answer
is that you need policies to ensure compliance with your jurisdiction’s employment
standards, human rights and OHS regulations, as well as the so-called common law
which governs issues like termination, employment contracting and general workplace
conduct. However, there are also slight variations by province. So, we’ve decided to
create a Checklist of essential HR policies in each part of Canada. Here’s a version
for federally regulated employers subject to the Canada Labour Code.

Must-Have HR Policies for Federally Regulated Employers
[  ] Anti-Discrimination Policy (you can also have separate policies for racial, sex,
age, disability, sexual orientation, gender identity and expression, religion, family
status, criminal background and other protected characteristics)

Reasonable Accommodations Policy

 Equal Pay for Equal Work Policy*

Workplace Accessibility Policy*

Bullying & Cyberbullying Policy

Workplace Violence & Harassment Policy*

Domestic Violence in the Workplace Policy*

Respectful Workplace Policy

Personal Privacy in the Workplace Policy

Computer, Social Networking & Internet Use Policy

Flexible Benefits/Telecommuting/Work from Home Policy

Substance Abuse, Impairment & Fitness for Work Policy

https://hrinsider.ca/checklist-of-essential-hr-policies-for-federally-regulated-workplaces/
https://hrinsider.ca/checklist-of-essential-hr-policies-for-federally-regulated-workplaces/
https://hrinsider.ca/racial-discrimination-harassment-policy/
https://hrinsider.ca/model-policy-on-transgender-sexual-preference-discrimination/
https://hrinsider.ca/age-discrimination-policy/
https://hrinsider.ca/model-policy-on-transgender-sexual-preference-discrimination/
https://hrinsider.ca/model-accommodation-policy-and-procedure/
https://hrinsider.ca/pay-equity-policy-framework/
https://hrinsider.ca/accessibility-policy/
https://hrinsider.ca/model-policy-workplace-bullying/
https://hrinsider.ca/workplace-cyberbullying-policy/
https://hrinsider.ca/workplace-harassment-and-violence-prevention-policy/
https://hrinsider.ca/model-workplace-domestic-violence-policy/
https://hrinsider.ca/respectful-workplace-policy/
https://hrinsider.ca/personal-privacy-model-policy/
https://hrinsider.ca/model-policy-on-computer-use/
https://hrinsider.ca/employee-social-media-use-policy/
https://hrinsider.ca/internet-and-e-mail-use/
https://hrinsider.ca/telecommuting-remote-work-policy-template/
https://hrinsider.ca/workplace-substance-abuse-fitness-duty/


Drug & Alcohol Testing Policy

Genetic Testing Policy*

Attendance & Absenteeism Policy

Hours of Work & Work Schedule Policy

General HR Code of Conduct

Progressive Discipline Policy

 Compensation, Salary & Benefits Policy

General Leaves of Absence Policy*

Maternity & Parental Leave Policy

Compassionate Care Policy

Child Death or Disappearance Leave Policy

Personal & Sick Leave Policy

Family Violence Leave Policy

Bereavement Leave Policy

Court & Jury Duty Leave Policy

Military Reservist Leave Policy

Termination of Employment Policy

Non-Retaliation/Reprisals Policy*

General Occupational Health and Safety Policy*

Nice-to-Have HR Policies for Federally Regulated
Employers
Lie Detectors in the Workplace Policy

Visitors Safety & Rules of Conduct Policy

Children in the Workplace Policy

Group Benefits Plans Policy

Business & Travel Expenses Policy

Conflict of Interest Policy

Gifts, Favors & Entertainment Policy

Smoking in the Workplace Policy

Off-Duty Conduct Policy

https://hrinsider.ca/model-drug-alcohol-testing-policy/
https://hrinsider.ca/genetic-testing-nondiscrimination-policy/
https://hrinsider.ca/model-employee-attendance-policy/
https://hrinsider.ca/hours-of-work/
https://hrinsider.ca/code-of-ethics-and-business-conduct/
https://hrinsider.ca/model-policy-on-progressive-discipline/
https://hrinsider.ca/compensation-salary-benefits-policy/
https://hrinsider.ca/personal-leave-of-absence-policy/
https://hrinsider.ca/model-pregnancy-parental-leave-policy/
https://hrinsider.ca/model-compassionate-care-leave-policy/
https://hrinsider.ca/child-death-disappearance-leave-policy/
https://hrinsider.ca/leaves-sick-and-personal-leave/
https://hrinsider.ca/model-policy-on-domestic-violence-leave-ontario-version/
https://hrinsider.ca/bereavement-leave-policy/
https://hrinsider.ca/jury-duty-leave-policy-template/
https://hrinsider.ca/military-reservist-leave-of-absence-policy/
https://hrinsider.ca/termination-3/
https://hrinsider.ca/non-retaliation-policy/
https://hrinsider.ca/occupational-health-and-safety/
https://hrinsider.ca/security-visitors-policy/
https://hrinsider.ca/bringing-children-to-the-workplace-policy/
https://hrinsider.ca/benefits-principles-policy/
https://hrinsider.ca/policy-on-business-travel-expenses/
https://hrinsider.ca/business-travel-expense-policy/
https://hrinsider.ca/conflict-of-interest/
https://hrinsider.ca/tool-model-gifts-acceptance-policy/
https://hrinsider.ca/model-smoking-policy-including-e-cigarettes/
https://hrinsider.ca/employee-off-duty-conduct-morality-policy/


Dress Code & Personal Appearance Policy

Performance Review & Management Policy

Inclement Weather Policy

Bring Your Own Device Policy

Use of Cell Phones in the Workplace Policy

Policies marked with * are required by law.

 

https://hrinsider.ca/dress-code-policy/
https://hrinsider.ca/performance-management-2/
https://hrinsider.ca/model-policy-inclement-weather/
https://hrinsider.ca/bring-your-own-device-policy/
https://hrinsider.ca/cell-phone-use-policy/

