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It is also illegal to retaliate against a person because the person
complained about discrimination, filed a charge of discrimination
or participated in an employment discriminati investigation or
lawsuit.

The laws apply to all types of work situations, including hiring,
firing, promotions, harassment, training, wages, and benefits.

Federal employee discrimination laws apply to companies with
15 or more employees.

Genetic information*

“Infarmation aboul genetic tests and manifestation of disease or disorder in family medical history.
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| In 2015, 1 ,569 age discrimination complaints were filed with
the EEOC in California alone.

The average duration of unemployment for those over the age
of 55 is nearly one year.

Age discrimination seems to be worse
for women when it comes to hiring.

Older workers are
typically more o

than younger workers AN
o

640/ 64% of workers age

0 55 or older say they

have experienced age
scrimination at wor


https://hrinsider.ca/wp-content/uploads/age-discrimination-in-the-workplace-statistics-facts.jpg

